
 
 

OUR BELIEFS 

 All children deserve to be inspired and supported
 All children deserve the chance to excel
 All children deserve nurturing and enthusiastic teachers
 All children deserve a challenging and comprehensive curriculum
 All children deserve to be treated with kindness and respect.
 All children deserve a safe, secure and well-maintained learning 

environment
 All children deserve the benefits that come from strong partnerships 

between the school and community

SCHOOL BOARD REPORT 

2020 was a very busy year for the School Board as we entered into a 
new planning cycle whilst socially distancing! 

The first part of the year focused strongly on finalising the 
current business plan covering the 2018-2020 academic years. 
We called this document ‘Our Plan 2020’, and its development 
required a great level of commitment and time from all involved. 

Our Values were updated, replacing ‘Diversity’ with ‘Inclusivity’. 
The staff and the board felt that Inclusivity was a more active 
description of what we wanted to exude as a value.  

We started to develop a new school plan building on the solid 
progress already made during the previous 2018-20 business plan 
period. It looks to include key area identified in school surveys 
whilst aligning to Department of Education strategic areas. 

School staff have worked collaboratively in Focus Area teams to 
analyse a variety of information sources including parent, staff and 
student surveys, Be You wellbeing surveys, 2019 NAPLAN data, and 
student PAT assessment results. Staff have used this information to 
set out the key drivers for change in the different Focus Areas for 
our 2021-2023 School Plan.  The Board and staff developed a new 
vision of the school as “Inspiring creative, critical thinkers in a 
caring and inclusive community”. The 2021-2023 School Plan is 
building on the work of our previous plan whilst enabling our 
whole school staff to be more strongly connected to and through 
the development process. It was a privilege to listen to the 
teaching staff members of the Board talk with obvious passion and 
excitement about the way they and their colleagues have worked 
together in teams on the different focus areas, and to witness the 
real ownership and commitment to the developing plan that the 
staff are demonstrating through this collaborative process.  

I would like to give my sincere thanks to all the parents and staff 
who gave up their precious time to part of the School Board in 
2018, especially Emma Herrick, Katie Carter and school staff, 
Steven DaSilva and  whose tenures on the Board came to an end. 

I have every confidence that Board members will continue to be 
highly committed and provide 
valuable input throughout 2019 
and into the future as we work 
together for the benefit of 
Fremantle Primary School. 

 
Laura Pengelly 
School Board Chair 

 
P & C REPORT 

2018 was a good year for fundraising activities and community events. 
We also received voluntary contributions, sponsorship and grants 
through the Department of Transport, City of Fremantle, Simone 
McGurk and local businesses. A huge thanks to the volunteers and 
P&C members who helped organized and run all these events – they 
couldn’t happen without you. In addition to raising funds, the P&C 
also made donations of over $35K on many programs and 
infrastructures to benefit students: 

 

· $10,000 towards iPad replacements. 
· $5500 for Whole School Reading Resources 
· $7350 for Life Skills for Kids group coaching. 
· $1500 for new library books 
· $1,835 towards three scooter/skateboard 

racks. 
· $500 towards sports carnival ribbons 
· $600 towards ECE grounds maintenance 
· $800 donation towards Year 6 graduation excursion 
· $1700 towards ECE playground equipment 
· $3400 towards new Interactive Whiteboard for the library 

 

P&C also brought the Fremantle Primary School community together 
through events such as Bike Week, movie nights, Welcome picnic and 
Quiz Night. We are also continuing our excellent Uniform Shop service, 
funding the toilet renovation and other infrastructure projects. Your 
contribution is much appreciated and essential to ensure the future 
viability of the P&C. THANK YOU! 

 

NATIONAL SCHOOL OPINION SURVEY (NSOS) FEEDBACK 
Rating (0 – 5) 

PARENTS 
• My child likes being at this school (4.6) 
• My child feels safe at this school (4.5) 
• Teachers at this school care about my child 

(4.4) 
• I would recommend this school to others 

(4.3) 
• This school is well led (4.3) 
STUDENTS 
• My teachers expect me to do my best (4.6) 
• I like being at my school (4.1) 
• I feel safe at my school (4.0) 
• My teachers are good teachers (4.0) 
• My school looks for ways to improve (4.0) 

Areas for focus 
 My school takes students opinions seriously (3.4)
 Student behaviour is well managed at my school 

(3.4)

 
‘OUR PLAN 2020’ PRIORITIES 

Excellence in Teaching 

 5 staff members attended Leading School Improvement PL
 Higher levels of distributed leadership and clearly defined roles
 Agreed documented expectations and process for an orderly school 

environment
 Introduction of ‘classroom walkthroughs’ (classroom observation)
 Level 3 classroom teacher ‘Peer Support’ program

Next Steps: 

o Enhance the focus on improving whole-school moderation practices 
through Talk4Writing and Brightpath 

o Provide more school leadership and PL opportunities for aspirant 
school leaders 

o Continue to improve peer and classroom observation procedures 

Foster Student Learning & Wellbeing 

 Rock and Water – Physical /Social teaching program involving self- 
awareness, grounding and communication exercises towards building 
a strong notion of self-confidence

 Kids and Anxiety – an information session facilitated by Resilience Kit,
 Life Skills for Kids – A specialized program that aims to build and foster 

resilience, positive social skills and emotional management strategies 
in kids

 Values – Teaching new school values in the classroom, Values awards, 
fortnightly Values ‘Assembly’ and values poster competition.

 Adoption of the Be You Framework & PL modules

Next Steps 

o Continue to support a whole-school understanding and approach to 
social and emotional wellbeing through the ‘Be You’ framework 

o Provide more PL opportunities for teachers with a focus on student 
and staff wellbeing 

o Develop a BMIS policy that authentically reflects the school values of 
‘Care, Diversity and Excellence’ 

Raise Standards in Literacy and Numeracy 

 Implementation of new whole school programs Pr1me Maths and Talk 
4 Writing. Letters and Sounds program K-2 and Soundwaves Yr 3 - 6. 

 Increased resourcing and use of MultiLit program 
 Extra teacher and EA time to support MultiLit, Pr1me Maths and Talk 

4 Writing program 
 School teacher visits to Mullaloo Heights and Dianella Heights for T4W 

and EDI 

Next Steps: 
o Continue to develop the whole-school analysis of systemic data 
o Strengthen the existing case management approach for SAER 
o Regular monitoring of student in ‘at risk’ attendance categories and 

follow-up of unresolved absences 

Year 3 - NAPLAN 



 Comparative performance in Year 3 in four out of five areas 
below expected when compared to ‘like schools’ 

 Progress from On-Entry in PP to Year 3 NAPLAN (stable cohort) in 
Numeracy and Reading significantly higher than ‘like schools’ 

Year 5 – NAPLAN 

 Year 5 comparative performance in 
NAPLAN (all areas) as expected 

 Progress from Year 3 NAPLAN to Year 5 NAPLAN in Writing 
significantly higher than like schools 

 Progress from Year 3 NAPLAN to Year 5 NAPLAN in Numeracy higher 
than like schools 

 
ENROLMENT/ATTENDANCE DATA 

Suspension Data 

Destination Schools – Fremantle PS 2018, Year 6 students, 
transitioned to these schools; John Curtin (12), Fremantle College 
(9), Seton CC (6), CBC (3), Applecross SHS (2), Perth Modern (2), 
Melville SHS (2), All Saints (1), Iona (1), John XXIII (1), Kennedy (1) & 
Shenton College (1). 

Student numbers continue to rise, 
with enrolments going from 226 in 
2016 to 305 in 2018. 

Our attendance continues to be 
lower than that of ‘like schools’. Will 
need to monitor student with 
attendance ‘at risk’ closely in 2019 

 
 

 

PRINCIPAL’S MESSAGE 

It is with great pleasure that we present the 2020 Annual Report. 2020 
was a wonderful and successful year for Fremantle Primary in 
academic, information technology, sporting, cultural and artistic 
domains. Constraints around COVID 19 meant that the school spent 
much of the year operating in new ways to continue robust learning 
programs and experiences while meeting safety guidelines.  

Following a successful Public School Review in 2019, the school has 
developed an improvement agenda to deepen student learning. Our 
teaching staff have enjoyed another year of great success both in and 
out of the classrooms, providing a great range of enriching learning 
experiences. Our non-teaching staff continued to provide the school 
with a wealth of support and their efforts on a daily basis are 
unsurpassed. I thank our staff for their commitment and perseverance 
in a year where we implemented many new whole school plans and 
programs. 

We would like to thank those members of the School Board and 
P&C. The respective reports in this brochure indicate what 
incredibly busy and hardworking committees they are. We are very 
fortunate to have such a dynamic group of parent volunteers – 
thanks to all those parents who give so generously of their time. 

The children at Fremantle PS continue to make our work a delight! 
They are friendly, warm and caring and epitomise everything our 
school values stand for. 

2020 brings the excitement of our first Public School Review. We’re 
sure this will be a great opportunity to showcase the wonderful 
things happening at our school. Thanks to all parents, students and 
staff who have already provided much input into the preparation 
for this review. 

We trust that this report will provide you with a snapshot of our 
incredible and inclusive school community. We look forward to 
2019 and the opportunities and experiences it will bring. 

Adriano Truscott 
 

SCHOOL VISION 

Fremantle Primary School is an exemplary student-focused school 
that values the character and excellence of our people, programs 
and learning environment. 

OUR VALUES 

Fremantle Primary School 

Annual Report 2020 

PROGRAMS & EVENTS 

FINANCE INFORMATION 

Total cash revenue = $ 384172.06 

Total cash expenditure = $ 344674.09 

Events –Massed Choir Festival, Gweneth Ewen Competition, Music 

Count Us In, Edu-Dance, Art Exhibition Evening, School Disco, Christmas 

Concert, Art Kids, Drama Club, Science Week, Science Day, Book Week, 

Ride To School Day, ANZAC Service, Anxiety Workshop, Woylie Festival, 

Busy Bees, Thankyou Morning TeaQuiz Night, Buddy Classes, Yr 5 & 6 

Camps, Xmas Concert, Tennis, Soccer, Lacrosse &Football clinics, 

Lapathon, Movie Nights, Before School Tennis, Cross-country Carnival, 

Swimming Lessons, Yr 4-6 Swimming Carnival, T20 Big Bash Cricket 

Carnival, Winter Carnival etc etc!!! 

Programs – Daily Fitness, Auslan, 

Italian, Coastcare, Waterwise, Story 

Dogs, Green Team, Edu-Dance, 

Senior Choir, Crunch & Sip, Sun 

Smart, EdConnect, PEAC & IMSS 


