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All children deserve to be inspired asapported 2018wasagoodyearfor fundraisingactivitiesandcommunityevents. Excellence in Teachin supports the scfiool (V-

All children deserve the chancegscel We also received voluntary contributiorsponsorship and grants 9

All children deserve nurturing and enthusiaséiachers through the Department of Transport, City of Fremantle, Simone 1 5 staff members attended Leading School Improveniint

All children deserve a challenging and comprehengiveculum McGurk and local businesses. A huge thanks to the volunteers and 1 Higher levels of distributed leadership and clearly defirees

Allchildren deserve to be treated with kindness aeepect. P&C members who helped organized and run all these evgttisy 1l Agreed documented expectations and process for an ordefigol

All children deserve a safe, secure and wadintained learning O2dzf Ry Qi KI LIISY ¢tbiaikirgydaiids,éhe @& Ly | environment

environment . also made donations of over $35K on many programs and TLYGNRRdAzOGAZ2¥ 2 Fii WR

All children deserve the benefits that come from strong partnerships infrastructures to benefistudents: & & & 5 ] NP

SCHOOL BOARD REPORT ‘ - $10,000 towards iPadepIacemgnts.
- $5500 for Whole School Readifgsources h he f . . helehool moderati .
2020was a very busy year for the SchBohrdas we etered into a - $7350 for Life Skills for Kids grogpaching 0 El?osnﬁqrtala\?\?l}ijt?nonalrr\n r'{oxltngatw ool moderation practices
new planning cycle whilst socially distanding - $1500 for newlibrary books o Provige more schoogll Ieade?shi% and PL opportunitiesspirant
The first part of the year focused strongly on finalising the : ?;c?(?s,s oy/aslIEEe ool CHiSRAIEodlE school leaders .
currentbusiness placovering the20182020 academic years. _ : _ o Continue to improve peer and classroom observapicocedures
We called thiR 2 OdzY Sy & WhdzNJ t £ Iy HaunQZ Iy R 3300 igwaRssposs cariyplopns : :
required a great level of commitment and time fromiattolved. - $600 towards ECE groundsintenance Foster Student Learning & Wellbeing
s C . _ .. .-$800 donation towards Year 6 graduati@xcursion : : : : :
Our \alueswere updated, replaciny’5 A @ $MEIKi 80 y Of dza A @A (.80 towards ECE playgrouﬂguipment T Rock and Water Pg_ysmal c/iSomaI teaching program involving-self
The staff and the board felt that Inclusivity was a more active $3400 toward InteractivaVhiteboard for thelib awareness, grounding and communication exercises towariiiting
description of what we wanted to exude as a value. : owards new InteractivéVhiteboard for thelibrary ; ﬁggrongdngtlon t(;fself-_ctf)nflde{]ce ion facilitated by Resiliekie
ids and Anxietg an information session
We started to develop aewschoolplan buildng on the solid P&C also brought the Fremantle Primary School community together 1 Life Skills for KidsA specialized program that aims to build and foster
progress already made during the previous @20 businessplan through events such as Bike Week, movie nights, Welcome picnic and resilience, positive social skills and emotional management strategies
period. It looks to include key area identified in school surveys Quiz Night. We are also continuing @xcellentUniform Shopservice, in kids :
whilst aligning to Department of Education strategic areas fundingthe toilet renovaion and other infrastructure projects. Your 1 \¥/a’lllu§§Tee}1\chEiln£1gv%sghooJI:/all_lu?sg tgq cIasqsa’[joovm%/_i:lf!ﬁl)Jlﬁe}saiwxgarg|s(,2 -3
Schooktaff have workd collaboratively in Focus Area teams to cplz)t.rli_buti?nhis g‘;éh _?gzr’g%atj?d and essential to ensure the future 1A doption}(f)f the BeuYoueFrar_n eworkz& lﬁah dulesmp LENEW L S y
analyse a variety of information sources including paretaff &nd viability of the . !
student surveys, Be You wellbeing survéys, 9NAPLAN data, and Next Steps
student PAT assessment results. Staff have used this information to P
set out the key drivers for change in the different Focus Areas for NA_T|ONAL SCHOOL OPINION SURVEY (NSOS) FEEDBACK o Continue to support a whotschool understanding and approach to l
our 20222023 School PlariThe Board and stafleveloped a new Rating (@ 5) 5 o ’ R d20AFEt YR SY2(0GA2yIl f dr&iewokSAy 3 0 |
ViaA2y 2F UKS aOKz22f la aLYaLANRY 3 ONBI GA %ER% %NJ‘\ UAOFt UKAY]1SNR Ay | o Provide more PL opportunities for teachers with a focus on student
OF NAYy3 FyR AyOf doai +DE3 SO@oVPladag A i 8 € & ¢ KS | 1 o NTS — - and staffwellbeing _
building on the work of our previous plarhilst enéaling our @ My child likes being at this schd@l6) - o Develop a BMIS poligy that authentically reflects the school values of
whole school staff to be more strongly connedtto and through ® My child feels safe at this schqdl5) W/ I NBEZ 50@8O68BBRASY¥ OSWMR
the development process. It was a privilege to listen to the w Teachers at this school care about my ch : N
teaching staff members of the Board talk with obvious passion and w I(c\/'(‘)?nd ‘ecommend this school ahers Raise Standards in Literacy ahtimeracy
excitement about the way they and their colleagues have worked Almpl i 6 (el el presrEmS Brilme Meis cm) Talk
: ; : th (4.3) mplementation of ne ole school programs e Maths and Tal
e e W ot tne o Tindschool s wel .3 , Viriing Ceters and Sounds progras2 ind Sounduaves Y
ot e o T o this collaborarve STUDENTS A Increased resourcing and use of Multjiibgram
staff are demonstrating through this collaborative process. @ My teachers expect me to do my beét) Agwﬁt}ﬁggrgérgﬁ EA time to support MultiLit, Prime Maths and Talk
I would like to give my sincere thanks to all the parents and staff w | like being at my scho®.1) . L . . .
who gave up their precious time to part of tehool Board in w | feel safe at my scho@.0) A School teacher visits to Mullaloo Heights and Dianella Heights for T4W
2018, especiallfmma Herrickkatie Carteandschool staff, o My teachers are good teache(.0) andEDI
Steven DasSilva anethose tenures on the Board came to an end. w My school looks for ways to improg4.0) Next Steps:
| have every confidence that Board members will continue to be Areas for focus = o Continue to develop the wholschool analysis of systenuata
highly committed and provide My school takes students opinions serioud o Strengthen the risting case management approach$&ER =~
valuable input througbut 2019 H St)l/.ldent behaviour is well m’:;naged at mlé S}gf)]00| owS3dzf | NJ Y2YAUZ2NRAY I 2F audzZR@®gu Ay
and into the future as we work (3.4) follow-up of unresolveabsences
together for the benefit of o S
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Year 5¢ NAPLAN

1 Year 5 comparative performanae
NAPLAN (all areas) espected

1 Progress from Year 3 NAPLAN to Year 5 NAPNM&iiting
significantly higher than likechools

1 Progress from Year 3 NAPLAN to Year 5 NAPLAN in Numerac'
than likeschools

ENROLMENT/ATTENDANCE DATA
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with enrolments going from 226 in
2016 to 305 in 2018.

Our attendance continues to be
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Student numbers continue to rise,
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Suspension Dat

Destination Schoolg Fremantle PS 2018, Year 6 students,
transitioned to these schools; John Curtin (12), Fremantle Colls
(9), Seton CC (6), CBC (3), Applecross SHS (2), Perth Moderr
Melville SHS (2), All Saints (1), lona (1), John XXIII (1), Kenne
ShentonCollege (1).
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PROGRAMS &ENT:!

Programs; Daily Fitness, Auslan,
Italian, Coastcare, Waterwise, Stor
Dogs, Green Team, Efance,
Senior Choir, Crunch & Sip, Sun
Smart, EdConnect, PEAC & IMSS

Events¢Massed Choir Festival, Gwenditven Competition, Music

Count Us In, EdDance, Art Exhibition Evening, School Disco, Christmg
Concert, Art Kids, Drama Club, Science Week, Science Day, Book W¢
Ride To School Day, ANZAC Service, Anxiety Workshop, Woylie Festi
Busy Bees, Thankyddorning TeaQuiz Night, Buddy Classes, Yr5 & 6
Camps, Xmas Concert, Tennis, Soccer, Lacrosse &Football clinics,
Lapathon, Movie Nights, Before School Tennis, Grosstry Carnival,
Swimming Lessons, Y#64Swimming Carnival, T20 Big Bash Cricket
CarnivalWinter Carnival etc etc!!!

FINANCE INFORMATION
Total cash revenue = $ 384172,
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Total cash expenditure = $ 344674.

Fremantle Primary School

Annual Report 2020

programs and experiences while meeting safety guidelines.

developed an improvement agenda to deepen stidlearning.Our
teaching staff have enjoyed another year of great success both in
out of the classrooms, providing a great range of enriching learning
experiences. Our neteaching staff continued to provide the school
with a wealth of support and theefforts on a daily basis are
unsurpassed. | thank our staff for their commitment and perseverance
in a year where we implemented many new whole school plans and
programs.

Following a successful Public School Review in 2019, the school hjs

We would like to thank those members of the School Board and
P&C. The respectiveports in this brochure indicate what

incredibly busy and hardworking committees they are. We are very
fortunate to have such a dynamic group of parent volunteers
thanks to all those parents who give so generously of their time.

The children at FremantleS continue to make our work a delight!
They are friendly, warm and caring and epitomise everything our
school values stand for.
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sure this will be a great opportunity to showcase the wonderful
things happening at our school. Thanks to all parents, students and
staff who have already provided much input into the prepamat
for this review.

We trust that this report will provide you with a snapshot of our
incredible and inclusive school community. We look forward to
2019 and the opportunities and experiences it will bring.

Adriano Truscott

SCHOOL VISION

Fremantle Primay School is an exemplary studeffitcused school
that values the character and excellence of our people programs
and learning environment. L

OUR VALUES




